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COURSE OUTLINE 
Course Code/Name NSG 181 Introduction to Nursing 

Semester/Year Fall 2011 
 
Lethbridge College provides high quality, innovative programs and services 
enabling learners to achieve their educational and career goals. 
 
Centre: Health, Justice and Human       
Services 
 
Dean: Jane Friesen B.A; M.D.Ed 
jane.friesen@lethbridgecollege.ca 
 
Chair: Karla Wolsky RN, BN, MN 
karla.wolsky@lethbridgecollege.ca 
403-320-3424 
 

 Program: Bachelor of Nursing After 
Degree Program (BNAD) 
 
 

Instructor: Sherry A. Irwin RN, BN 
sherry.irwin_02@lethbridgecollege.ca 
403.320-3202 ext. 5369 
 
Instructor Availability: Instructor 
Availability will be provided to students 
on Week 1 and posted on ANGEL. 
 

 Credits: 9 
 

Class Time: 
C01 Monday 0800-1050 
       Tuesday 0800-1050 
 

 Location: 
AN 1705 
AN 2751 
 

Pre-Requisites: 
Admission to BNAD 

 Co-Requisites: 
NSG 182 Health Assessment 
 

Open to Prior Learning Assessment: 
No 

 Open to Supplemental Exam: No 
 
 

Course Description: This course provides an introduction to the concepts of health 
and wellness in all individuals, groups and populations; the role of the nurse; and the 
use of group process strategies to support self-directed learning. The theory base for 
development of therapeutic communication, basic nursing skills and health assessment 
will also be incorporated. 
 

mailto:jane.friesen@lethbridgecollege.ca
mailto:karla.wolsky@lethbridgecollege.ca
mailto:sherry.irwin_02@lethbridgecollege.ca


______________________________________________________________________________ 
Nursing 181 Introduction to Nursing Fall 2011 2 
 

 
Course Outcomes:  

1. Explore the profession of nursing, its development, practice standards, code of 
ethics, and nursing roles. 

2. Describe concepts of health, wellness, illness, disease and healing for individuals 
and families through the lifespan and in differing cultural contexts. 

3. Discuss concepts of health promotion in the contexts of community and 
population health. 

4. Apply health promotion principles to individuals, community and population 
environments. 

5. Demonstrate caring through an awareness of the beliefs and values of self and 
others and their influence on nurse and client roles in health and health 
promotion. 

6. Apply communication theories to demonstrate growth in group process skills. 
7. Describe the differences between personal and other types of learning styles and 

the influence of various roles and settings. 
8. Describe adult learning principles and educational strategies for individuals and 

groups based on needs and developmental learning principles. 
9. Apply the concept of evidence-bases practice by selecting, evaluating and 

utilizing appropriate resources including nursing journal articles and research 
studies. 

10. Critically analyze and apply research to case discussions. 
11. Recognize positive and negative conflict in groups and identify appropriate 

conflict resolution strategies. 
12. Provide constructive, meaningful feedback to colleagues using appropriate 

principles of adult learning and teaching. 
13. Demonstrate conscious awareness and written expression of critical thinking 

skills. 
 
Course Format/Instructional Method:  
In this course, you will be expected to develop skills related to independent and 
interdependent learning. As an independent learner, you will be required to work 
autonomously preparing for class discussions by accessing scholarly sources of 
information. 
 
As an interdependent learner, you will work in groups developing skills for working 
collaboratively in class, group projects and ultimately in clinical nursing practice. The 
intent is to build a learning community where each individual creates new knowledge by 
integrating previous knowing, the personal knowing of others and relevant nursing 
knowledge. 
 
Cases will be used at points in the course where you will identify the learning needs for 
the case, develop strategies to address and carry out activities to meet those needs. 
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In the tutorial class environment, the tutor works in collaboration with you to develop an 
interactive learning environment. The tutor will facilitate you in learning through an 
active process where everyone is responsible for: 

1. creating and fostering a climate of trust. 
2. asking questions that stimulate the assessment, critique and appraisal of what is 

known and what is not known or understood regarding necessary knowledge and 
skills needed in nursing practice. 

3. facilitating a variety of options for learning. 
4. assisting consideration of: 

a. underlying rationale(s). 
b. supported best practice rationale(s) in performance of procedures. 
c. identification and application of principles to nursing practice. 

5. encouraging the use of resources that support the development of knowledge 
and skills. 

6. supporting and ongoing development of constructive group dynamics. 
7. respecting and supporting individual learning styles and needs. 

 
Required Text(s), Materials, and Technology: 
Ackley, B. J. & Ladwig, J. B. (2011). Nursing diagnosis handbook. An evidence based 

guide to planning care (9th ed.). St. Louis, MO: Mosby. 
American Psychological Association (2009). Publication manual of the American 

Psychology Association (6th ed.). Washington, DC: Author. 
College & Association of Registered Nurses of Alberta (2008). Nursing practice 

standards (includes the Canadian Nurses Association (CNA) (2008) Code of 
Ethics. Retrieve document from http://www.nurses.ab.ca/Carna-
Admin/Uploads/new_nps_with_ethics.pdf. 

Jarvis, C., Browne, A. J., MacDonald-Jenkins, M., Luctkar-Flude, M. (2009). Physical 
examination and health assessment. (1st Canadian ed.). Toronto, Ontario: 
Elsevier Canada. (User guide, access code, and textbook package). 

Potter, P. A., Perry, A. G., Ross-Kerr, J. C. & Woods, M. J. (Eds.). (2010). Canadian 
fundamentals of nursing (4th ed.). Toronto, Ontario: Elsevier Canada. (User 
guide, access code, and textbook package). 

Riley, J. B. (2008). Communication in nursing (6th ed.). St. Louis, MO: Mosby. 
 
Recommended Text(s) and Materials: 
Medical Dictionary – your choice – Lethbridge College Bookstore. 
 
Other Learning Resources: 
Potter & Perry Resources – ANGEL 
Jarvis Resources - ANGEL 
 
Assessments:  

Assignments/Exams/etc. Tentative Date Value 
Topical Learning Presentation   

i. Presentation September 26 – October 17 15 % 

http://www.nurses.ab.ca/Carna-Admin/Uploads/new_nps_with_ethics.pdf
http://www.nurses.ab.ca/Carna-Admin/Uploads/new_nps_with_ethics.pdf
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See Nursing 181 2011 Assignment Description for detailed information. 
 
PAPERS ARE TO BE SUBMITTED IN PAPER AND ELECTRONIC FORMAT TO 
TURNITIN. COM. 
 
Assignment Due Date: All assignments are due prior to the start of class on the 
day they are due.  One of the require formats MUST be received at the start of class 
and the other by 1600 hours on the due date to be considered on time. If assignments 
are not handed in on time, 5% will be deducted from the assigned grade for each day 
that the assignment is late including weekends and holidays. 
 
Program/Course Attendance Requirement: 
Nursing is a knowledge-based profession guided by a Code of Ethics; therefore you are 
expected to demonstrate accountability and integrity by your consistent attendance in 
nursing theory course work. Attendance at all nursing theory classes is an 
expectation of the nursing program.  Multiple absences may jeopardize your 
development of the knowledge-base required for competent professional nursing 
practice and successful completion of course requirements. As an adult learner, you are 
ultimately responsible for your own learning; however, you must recognize that repeated 
absences may have a negative impact on collaborative learning experiences. 
 

Policy Statement: 
1. Unexcused absences are considered unprofessional conduct. 
2. When an absence occurs (e.g., due to illness), it is your responsibility to notify 

your instructor/professor and student group members of the absence.  
3. Students in group-based learning activities are responsible and accountable to 

their group members for their participation and attendance. Peer evaluations 
support individual accountability for contributions to group assignments and to 
participatory learning. You are expected to demonstrate accountability and 
integrity in completing peer evaluations. 

4. A Theory Enhancement Plan (TEP) may be initiated by an instructor/professor for 
any student with repeated absences.  Enhancement plans are designed to 
support your success in meeting course requirements and outcomes.  

ii. Resource Review 0800 date of presentation 5 % 
iii. Reflection 1 week after presentation 10 % 

Multiple Choice #1: from 
topical presentation 

October 18, 2011 10 % 

Health Promotion Strategy 
group project 

November 15/16, 2011 20 % 

Professional Competency 
Project 

November 29, 2011 25 % 

Multiple Choice #2: from case 
topics and HP Strategy group 
project  

December 6, 2011 10 % 

Tutorial performance December 6, 2011 5 % 
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5. You are expected to complete all course components. 
 
(NESA BN Programs Student Handbook, 2010/2011, p. 19) 
 
Grading System: 
University of Lethbridge and Lethbridge College:  
A+ 95-100 
A 91-94.9 
A- 87-90.9 
B+ 83-86.9 
B 79-82.9 
B- 75-78.9 
C+ 71-74.9 
C 67-70.9 
C- 63-66.9 
D+ 59-62.9 
D 55-58.9 
F 0-54.9 
 
General Course Expectations:  
Communication relating to the course will be carried out during class time and via ANGEL. All 
electronic mail relating to the course will occur on the Nursing 181 ANGEL website. Out of class 
communications are possible by appointment made via telephone or ANGEL e-mail. 
 
Institutional Practices 
 
Course Work Used as Examples: 
Should your instructor wish to use your work in future educational purposes, you will be 
asked to complete and sign a Student Release Form, authorizing both the instructor 
and/or the College to use your course work. This form, along with a copy of your work, 
is retained in the official copyright files located in the College’s Intellectual Property 
Office. If you have any questions regarding Copyright and/or Intellectual Property, 
please contact the Intellectual Property Office. 
 
Retention of Assignments and Exams: 
Examinations / assignments NOT intended to be returned to students will be retained 
for at least one year from the end of the term.  Examinations / assignments intended to 
be returned to students but are not picked up by students will be retained to the end of 
the final grade appeal period.  After the appropriate retention period, records will be 
destroyed in a secure manner.   
 
Academic Honesty: 
Academic Honesty is necessary for students to achieve excellence and for the 
preservation of the integrity and reputation of the course, the program and of Lethbridge 
College as an institution. Lethbridge College supports and demands academic honesty 
in all academic learning activities. 
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Plagiarism is a serious offence and will be handled in accordance with Lethbridge 
College policy.  The penalties for plagiarism vary in degrees but may result in expulsion 
from the Lethbridge College. 
 
Lethbridge College uses plagiarism detection software such as Turnitin.com. Students 
should be aware that if their paper is submitted to a plagiarism detection service, a copy 
of their paper is retained as a source document in its reference database. As the author, 
the student retains ownership of the paper submitted. 
 
 
Recording of Classes: 
An audio recording is permitted only with the prior written consent of the instructor or if 
recording is part of an approved accommodation plan.  Such a recording is for the 
personal use only of the student who has permission to record.  Following the course all 
such recordings must be destroyed. 
 
Important Note:  
Students should be aware of policies and procedures that may impact them directly.  
More information can be found at http://www.lethbridgecollege.ca/about-us/policies-
procedures.  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 

http://www.lethbridgecollege.ca/about-us/policies-procedures
http://www.lethbridgecollege.ca/about-us/policies-procedures
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